










The Social and Ethics 

Committee 

The Social and Ethics Committee ("The SEC") is constituted as a statutory committee 

of the Board in terms of Section 72(4) read with regulation 43(2) of the Companies 

Act. The SEC has the responsibility to recommend for approval, monitor and advise on 

all social and ethical relevant issues that have a significant impact on Mercedes-

Benz South Africa and its stakeholders. 

The SEC has an independent role but is accountable to the Board. The SEC focus on 

social-economic development, corporate citizenship, sustainability, B-BBEE and other 

matters duly defined by the Board. 

The current members of the SEC are Dr. Nozipho January-Bardill (Chairperson), Ms 

Fikile De Buck and Ms Sindi Zilwa. 

Dr Nozipho January-Bardill 

Chairperson 
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that codes of conduct and ethics policies that articulate and give effect to the

Board’s direction on organisational ethics are approved;

that the codes of conduct and ethics policies encompass the Group’s interaction

with both internal and external Stakeholders, the broader society and addresses 

 the key ethical risks of the Group;

regulations by the Group and the Group’s own governing documents, codes of

conduct, legal and ethics policies;

that it assumes responsibility for corporate citizenship by setting the direction for

how it should be approached and addressed by the Group;

that it oversees that the Group’s core purpose and values, strategy and conduct  

 are congruent with it being a responsible corporate citizen;

that it assumes responsibility for assurance by setting the direction concerning  the

arrangements for assurance services and functions;

that it satisfies itself that the combined assurance model is effective and

sufficiently robust for the Board to be able to place reliance on the combined

assurance underlying the statements that the Board makes concerning the integrity

of the Group’s external reports;

the Group’s commitment to the principles of good corporate governance and

ensuring that compliance  of applicable laws are reviewed regularly.

comprehensive reporting to the Shareholder; and

that a specific task is delegated to an individual Board member, this is recorded

clearly in the minutes of Board meetings.

The Board is the main governing body of the Company and ensures that codes of

conduct and ethics policies articulates and give effect to the Board’s direction on

ethical behavior. The Board assigns tasks of regular compliance reviews to ensure the

highest level of compliance. 

The main governance responsibilities which the Board takes primary responsibility for

are ensuring:

 

Principle 2
The governing body should govern the ethics of the organisation in a

way that supports the establishment of an ethical culture.





















Principle 12 
The governing body should govern technology and information in a way 

that supports the organisation setting and achieving its strategic objectives 

The Board monitors and exercises oversight of the direction for management and 

development of information technology with due consideration of the overall risk, 

strategy and direction of Daimler AG and the Company. Therefore, policies that 

articulate and give direction to the governance of information technology are 

implemented and monitored. The Company has a strong internal technology 

management framework leveraging upon the well established international information 

technology governance framework of Daimler AG. 

The Company, as part of the global network, capitalize on enhancements and 

efficiencies with regards to cyber security, data protection, management of data and 

other information technology areas to ensure that the highest international standards 

and practices are incorporated into the digital environment of the Company. 

Digitization of processes and interfaces with stakeholders are a focus area to ensure 

that service delivery and efficiencies are further enhanced. The responsible handling 

of data is a quality feature for the Company and strategic priorities are identified to 

ensure an agile, responsive and secure information technology eco-system with full 

integration of people, processes and technology. 

Processes, policies and frameworks are put in place to manage risks with the 

necessary business continuity plans. This aforementioned structure is securely build 

on the Company's corner stones for enhancement of cyber security i.e. protection, 

detection, respond and recover. With the necessary infrastructure and action plans 

that are in place, the Company can ensure the integrity, security, sustainability 

and stability of data from stakeholders. Internal and external assurances are in place 

to monitor the technology environment of the Company so that the highest 

standards can be met. As key focus areas, the Board prioritized security and privacy, 

infrastructure, technology operation, data protection and management of data. 



Principle 13 
The governing body should govern compliance with applicable laws and adopted, non

binding rules, codes and standards in a way that supports the organisation being 

ethical and a good corporate citizen. 

The Board exercises oversight of how compliance should be approached and 

addressed in the Company. The Board approves and enacts policies that articulates 

and gives effect to this direction on compliance and delegates the responsibility for 

the implementation of compliance to the Executive Management Committee. The 

function resides in the structures of the Company within the legal and compliance 

departments. 

Legal compliance systems and processes are in place to mitigate the risk of non

compliance with the law. The regulatory environment is monitored to ensure 

appropriate responses to changes and developments in applicable regulations and law. 

The Company's compliance and legal departments have teams that reports back to the 

Executive Management Committee regarding the programs it employs. The compliance 

department extends training to all employees, including compulsory induction training, 

to educate the staff complement about the use and function of the department in the 

organisation. The compliance department is responsible for integrity management 

and the implementation of a compliance management system, which includes a focus 

on anti-corruption, data compliance, sanctions compliance and anti-money laundering 

compliance.  

There were no material fines or penalties for regulatory transgressions imposed against 

Group during the period under review. 










